: THE [-TMACHAL PRADESH :
GTATE, INDUSIRT AL, DREVELOPMENT CORPM.LTD,
“~ (A Government of H.p, Underlaking)
Regd.Office: 'jaw: Himrug! tart Hoad,
SHIMT.A=171001 . ;

AR
By virtue of Lhel powers vested in the Board
ol Direclors 0 the Himachal PradEhh State lnnullrial
Development CLPpOPﬂ1LDﬁ TLimited, undor Section 201
the Companies Acl; 1956, the Board of Ds fPCtO"b of
the Corporation’ hereby raks the fmlloulng_ﬁye—Lama it
regulale the conditions aof servicce and miacanﬂnPOLs
matlers concected. thﬂﬁehLih of porsons dppufwted
various positions under the Lorpofqt;mn 1L5_Unibug
Subsidiary Lompanies, Join: Scetor Fazerprisey and
Companies promoted by EP;IDC.

dhe Himschal Pradssh State Industrial
Devhy_gmon\ ngg_rd+10r Linited -~ EqﬁLag e !
scrvice Bye-Tausg and Hyles . qDVEPﬂLQu
Miscellaneous e Mattfers Connecled Aﬂerﬂhltg.

CHAPTER-T
T PRELIMTNARY

Te1e  These bye-luws may be called the Himachal
Pradesh Stule Irdustrial Developmentd
Corporatiogn dwployees’ Service Rya-Laws
2nd NMules soverning miscellaneocus matiers
connected therewith._

Tl These “wvo—laws ang Fulzs shall take cffect
frem the date aw May be decided by:the
LD-:_I il '-_]‘f Dlﬂﬁﬂ-'—or'n.:;

)

T3 Thesa hyo—laws and Rules shall apply to all
erplovecs o the Cerporation, its Uni TS,
Subsidiary Companics, Coint Scctor Frntene
Erises and Companrics promoled by Lke

) -~ Corpors “tlon except employces whogs conditlions
of servics arn governed by Lhe Factorica Act.

T3 I Thege byo-]aws unloss there is anvithing
o ¥
resugnantl. in the subJoet ar contexts -




(1) "the Board" méaons thc'Euard G0 Dirvectors of tho i
dinschal Pralesh Stote Inmdustrind Development
Corperatien Lizited, Shimla. ot

(11) "Byu-Lawaw mEens. he Himachal Tradesh State
[ndusted 21 Development Corporation Employecs!
Service Byo-Laws anl. Bulss governing miac,
watters connscted thorewith as amended from
bime to time : i -

(iii) VCorporation” keane the Himachal Pradesh Stale
Industrial Developrent Corporetisn Limited,
Shimlea, . ! o R

(iv) "Subsidiary Company™ would be within the weening
of Section 4 of the Compsanies Act, 1956,

(v) YIain® Sector® entersrise mesns a Company in

vhich the Corporation holds not nope thar 26% of
eduity shores.

(vi) "Direcl ipointment® neans an aspointment rade
“therwise than by promotion or transfer of o
PErson already in the service of Lbe Corporation
or made by taking = persca on deputatior from the
Government or emy other Corporation/Company or
frem any otkber acurce,

(wiil) Mduty" means the periol of service waich counts
for pay, lesve and uther benerfitd, butc does rot
incluce any poriod of suspernsiosn Gr: oXtrgordinasy
leave without pay.

(viii) T™Emplcyee" means = person cmploved in eny position
unider the Corporation, but does not include
trainees/managenert Trainecs/apprenticcs.,

(1x) Pthe Goverrmen-=? means the Himackal Pralesh
Goverrment. - S i

(x) Mancging Director’ panas an O ficer sopolnted by
the Board to be the Kanagine Dircetor of —ho )
Corporation as per Article 110 of the Artlcles of
Assceiativn. J

{xi) *heputy Menaging Direclbor® moans an Officeor
appointed by the Board as Ueputy Managing Dirccetor
of lhe Corgoration as per Article 110 of the
Articles of hLssoclation,

GCII'L}{i- ] i_?-";'lf_
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(zvii)
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"Probazioner" mesng a persos ewploved
a1l probation for a spseific period =g
per terms of the offer of appointuert,

Tlemperary Emplovee™ meszna an “maloyes
appointed for a limited periocd or appoinled
against a temporary position or vacancy

for a specified or unspecified period,

"Position! means the Job/jobs whick may
be crested in the Corporation from time
to time by the Bozrd of Directors ar any
cther authority duly avthorised by the
Board.

Yappointing Authority" means the
Mansging Director of the Corporation,

"Pay-Scale” means the scale of pay
attached ©o s position,

"Pav® means the amount drawn monthly
pay zn employee g - ;

1) the pav otker than special pay or pay
granied in view of his personal
qualificatiens which has beoen sanctioned
for a post held by him cubstantively '
or in zn officiatin capacity or to
which he ls entitled by reason of his
position in a cadre:

11) Speeial pay and personal pays

iii) any other emolumen bs which may be suecislly

c¢lassed as pay by State Governmert from
time to time, i+ ' -

"Allowances" wmeans, dearress allowarnce anc
local allowances which are sanetioned by
The State Goverament from time te Lime for
Government servanls,

"Family" means. husband/wife ard dependent
children and lncludes childrer adopted hy
A PECEOL.

"Superannuation® in relation +a an emplovea
means the attairment by +the emploves of
such age as ig fiwed in the cont-sct or
conditions of serviece a= the age or bae
acvtainment of waich the enp loyee shall
vacate the erplovment,

_l::-
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(3xi) "Retipegen e Means termination gf the
SCIvice of ap “hployes O0therwise than on
SUrerannuatiop axXcluding dismissal ang
Efovel frop ECrvice, -

2w EREATION/ABOT.TrToN Sk 'PDS_ITIDE_J‘E_@LE‘EA’J__‘._I-@

e
v

EORPORATTON: —

2.1 The Foard or =37 authm?iLyfduiy gulhoriseqd by
the Board ipy Fhis behairs WY oreate from tine
Lo tims, SUCA nositione 48 may he expedient
to Lhs WUrking o “thea Corporatian,

£ For the PUTPOEEe O thaga bye-laWS, The pogi-
tions Lhder the Corperation 80811 be clas ifieqg
inta the following CAatEgories vipsa-
a Regula:;
erk—ﬂharge;

) Contract;
i Leboir;

Q ﬂpprantinas;
) frainecs,
NOTE

a) Regulas- MEENS Sery!ea in +ns Corporation
aainst ihe posilion which o1 2 polint of
time s Expected.: ta continue-indefiﬂitely.

h) Werk-charire feana o PEroon appointeq
against =z BArticular wori Whose serviges
Will he terminateq autumatically on the
Compuetivn of tha work{s), !

c)  Contract Heals service fopr tpe Corporation
at a fixed gp sliding secal= of paymentsg
Elven for 5 spgcifisd Pzriod,

) Lahour neans’ g LErs50n covared under thea
Factories Act: And other relevart Acte
0f Labous Legialatiun.

g) Apprentics Ieans 4 persgn being ziven 8
Stlpand under tha ﬂpprenticeship ACE,

£} Trainse DRENe a person eligible to draw

a ‘slipend ae Per various treining schemes

of <he Carpuratiﬂn. ;

2.3  The Beardfﬂithnrity-duly authorised by +the . f

Boerd af Directors shall review the Bozitions
Trom Lime +q Time gnd abolish such PoOs8iticmns
&8 have ous)igeg thelr utility op Are No longep £
Pequired in the interest of elficient Working
of the Corporatiom
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L ' Peeraitment TO e various nwositions under the
Corporation ahpll be nade by the Managlng Director

by adonting a0y of the £alloWing methods 1=
iy by direct-appﬂiﬁtmEﬂt;
11) by promcblon of existing personnel or by

transter from ODE positicn +q anothiers

A2 While rgﬂbrting_tu pooruitment; 88 provided in
pye-law 3,14 Lhe Managing nipector may sdant/use
ope or S0 of tne following sources of

reoruisment p?oviﬂed that & notification to

fployment mopanges would he neceasary 10 all

cuseE ¥~ :

1) dApgeru an advertisenent in some reputed
NeWEpApCTE] :

13y Write +0 cAunational spetitotions asking
fhem to recomns 4 suitable candidaces;
1ii) Conpide> curdiGaLen recommended py existing
amploYES3 of the Gafperatiaﬂ;

iv) ALso consloer applicaﬂts who apply To the
ﬂurpu:atiun_en Thelr oWh sccords

v) ‘take the advice/services on hire/payment of
fee ar othorwioe of pFGfESSiDﬂﬁl nanagement
sonall tatas

i) Write TO 1abonr u:ganléﬁtiunsg

gii) Write 0 Eployrent Hrchangesds

¢iid) Begusest fovernmenlal ageamies{ﬁepartmeﬂts 50

SNOTLSOT suiteple candicates.

G e pegervation uﬁ-vacancies'ﬂJT gehedule castes/
gepedule Trlbegfmx—ﬂervicemen ahall be made 88 &t
State Govbes pabierts The Corporatlon shall
sndesvour 0 £i17-up the reserved yacancles Chin
through direct recfuitment or By promotloi as p
atate Govie pregulanloisS. However, 0O post sha
be kepl vacuit in case suiteble sandidetes Pelc
ing Tto TLOSE categories =S ot qrailgblie eith
thrnugn-direct regruitment or oy promaticns;
wegyided that no preferance shail e cluimed b
s&uh_cauegorlea ar enployEs 4L the Time ot LaY

n e tamtaom pimeT .



CHAPTER,
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3.5

F48

3.9

oyt

Rt

The minimum gualifications, whethszr acadericf ;
technical /professional or otherwise, for differant
pogitione existing under the Corporation zt
present will be ‘laid dowr from time to time. The
reguirements of a job charige over a period of

t me. The Corporation shall endeavour to update
the requirements in acadenic/ether pcsitions and
arising in future, the Maraging Director shall
oreaseribe the minimum gualifications/experience

and other elipgiblility condilticens.,.

He person below the age of 18 vears at the time
of his application for service in the Corporation
a1all hs considersd for an appointment.

Mo person who has been dismissed Lrom Govia,
service cr Goverrnment Corperation/Undertaking
chall be considered For snployuent under the
Corporaticn.

Applicents will be reguized to submit their
applicalions in the preseribed applicatlion form.
Appointments to all positiong under the

Corporatior sghall be made by the Managing Director.

Mo person who has more than onz living wife shall

be considersd for apholntmert/serviee in the

Corporation,

SELICTION AND APDOTNTMENI'

Alber dus conaideration of all the applications
recoived for a particular positlon and when
catididatos not fulfilling the basle gualifications/
experience regquirement for a job, have beon
elimineted, personal intervicw/tests will be
conducted. |

ll'IIl.lT
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Tie ratio of candidates called for test/personal
interview to numbsr of positions available. for
appoliniment shal!l not.normally oxcsed 6
candidates for oms position, provided that if
rone of the candidates appear for ithe test/
interview, or none comas upto the minimum
slandards az lald dowa at the lime of iasuing
mall lecteary for teatfiﬂterview the Managing
Clrector way call olher cendidates in the game
proportion. Provided Furthat that this bye=law
shall et be binding on the Managing Director
and he mey refax the standards so laid down

and reoruit/appnint the bes® candidate Dut of
Lhe whole Lot

Ihe Managing Dircctor may presceribe that snyone
ar all of the fDllbWiﬁg tests will be conducted
prior/subseguent to Rarsonal inbterviews

1} Cenerzl Inmtelligence Trats :
il Test of knowledge of the subject matter/
reglirements of a jokgs
iig Aptitude Tagi:
i Zerformnarnce Teat:
v) Tesl of Spevial Intcresta;
vi) Personalily Test,

Divector may direct thalt a candiduale
selecied Tor eppeintuent in the Wurpnfat on shall
deposit his original ecertilicatea/testimonials

in the Corporation for verificatiorn/cartification
by the iswuirg sulhorities, Such documents shall
kept ‘n the zale custod y of ‘the Personnel Maneger
in a separate Folder atitached with the tonfidential
file of the uificial concerned and shall be
returned wu him grie year after the date of hig'
eppointmenl/or aariler if the employee requests
of such petyrn provided that veritication thereof
is done.

?"'I!'I-IIIB
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Cenfirmation: An employse directly appointed or
'prqmét;d_tﬂ-any aogt in the Corporation ghall by
an order in writing communicated to the employee,

. oe conlirmed subject te gatisfgctory performance
in the grade after ho hag completed at least three

vegrs of his servico,

BENTORTTY 3
I

Separate seniority lists of nersons employed irn thg

service of the Corpocration, shall be maintained
tradewise and discipline-wise, those Joining service
in the Curpﬂrafiﬂh &b an earlier date will vank :
senior to thosge who join later. Provided that if two
or more persons gelectbed in the game interview Join

-]

the serwvices of the Corporation on the same day, .In
the same grade snd trade, they shall be kept in the
sane order in which they havs been placed in the
meérit 1iet.

Providad further that if two or more persons having
equsl ranking in the merit Tist Jeoin the service of
the Corporatior on lthe smme day, the older of them

shall be ranzed s=hior to the younger one..

Bwd The inter-se-genioritiy of direet recrults. and
promoted officials in the same trade/srade shall be
maintained in the following manner -

"The laat of a batech of promotéc cofficials shall be
ranked acnior to the first of the direct recruit.
The geniority list will show Lhe pusition of the
junior most promoted official In any one calendar
year &g higher to the highest positicn neld by =
direct recruilt of the samel.

53 The relative seniority of en cmployce who Jjoing the
service of the Corporation on deputation initially,

. ' but s=ubsequently gets absorbed in the Corporation
on regular Eaais, Tis—z=vilia a direct recruit and =a
prome bied oflficial ghell be fixed in the following
manner: (provided the prade/trads held by such an
erstwhile denutationist is ths sawe as that of the

official with whom he is to be ranked),



=

L%

Providad Tthat jirp thare zpe two op Hore of
OETiciale, tHain relative seniopity will he
Tixed ag PEr Provisiaos laid down 1B bye—Tay!
oy abaya,

e Deputatiuuist oW bermanentiy abaorbsg 1)
b)) Promoteq Officigla, 41 )
¢)  Direupt reeriil, 1 5k
The SENiordty Tisve maintained'traQGWisef
Eradewise iy Che Cmrpmratian fhall have 50
relevarce i Promotiong 0nly to the extent ag

The Seniority ¥y 80 maintained by tte.UDrporatiDn
shgll he'fully binding on its SGployess gng ‘the
Corparation, 2nd shall he strictl? ctdhered +4 i
vihe time of lay uffg, refrenchme:t, abolitigy af
POSts ete,

ZHOMATI Ory

AT ehployees gf the Corperat:on shall he 28ligitle
Far bromotion frop the lowest g the highest Brade/
Position Lrovided they apre Beritorious ang Suitahle
in al3 Te3pects, apa Tulfil ghg PInimum gualifq_
Cations 1aiq down in cuch CEaea,

Prometion Irem one Erads +g S10Ther ghaly be gade
48 provided ip SUD bye-1aws 5.8 anag 6.9 below,

An employas SPpuinted ip q particuler glade shgly
HOT be tonsiderad Tor promotion 14 the highep/
UEXE prade unlegy e hes Completed g+ leagt twg
Yeang SErVice” in tha Erade in which he has been
appoimtedfpromoted.

ALL bromnotiong shall be mede Gl one year brobation
Period, whick may ba =xtend=d ot 4, digcretion
of thie Mahaging Directopr ir wWork ang condunt
during Tthis FEriod have ot besn Tfound satis.
Tavtory, However, o employea shall be deomed 4
CoUlirmed in hig Fosition Unless g SPecific grder
1s 1saued by +he Sffice +q this efran+
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If after an employee hag put in one year ssrvice
in the gradesposilion to which 2e was promoted,
hid performence has not boen found satisiaczory
such an employee may be reverted to nisg original
grade/position,

Any employee who hag been reverted in tervus of aVeE-

law 6.5 zhall not bhe considersd for premolion: to &
Nigher grade/positicn befors the expiry of Lwo
years from thz date of such revertio:n,

G4 Merit and suitahilicsy of an gup_oyes ahall be
assessed or the basis of anmual confidential rolls
of an employee amd on the basis of hig porfeormance
at the written tegt to be given at the time of
promotion, Tgual weighlage shall be given to ACRe

and teat pasnT i,

£.5 Post carrying pay-scale of less than s.400-1106
wlll be Filled up by prowction from smonsst the'
employees ol the Corporatinn or seniority-ocum-
merit basis. For this purpose, tae field of choice
should extend tn “ive times “he number of vacancies
gxpected within a vear. In ecage sultable candidatesa
are not aveilshie out of the okisting eligmpibla
enployees, thr post shall be Filled in by dircct

recrii lment,

Fer carrying pay-scale of l.200-1100 and above the

(5]
LD

exployees of the Corporetiosn will be eligihle for

promotion sTrictly on merit basis, For this purpose

too the field of choice-whenover poasible i1.e. subject

to availabiZity of eligible candidales should exliend

to Tive times the number of vacarcics expected within

a vear. In czae suitable cardidates are not available
- cut of the exisiing rligible emplovees, the posta

shall be fillsd “n by direct recrullment.

5,10 The recrul:ments ard promotion rules for ‘the poshs
carrying pay~scales less than mgﬂuUHTUGD are at
Annexurc tAYV, The list of posts carrving pav-scale
of #,4C0-1700 and =bove iz ot Armexure 'Di
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CHAPTEE -7

PAY AND_ ALLOWANGES:

An omployee in the service af the Corporation shall
on first apwpeintment be fized in a sultanle pay
grade . Progvided thet Tas Manaeging Dirachor 4ay, in
ponsiderstion of his spacial kriowledges,  wraining or
experience allow a highar initial start Lo any
pergon in the grade fmn which ke is 50 fixed.

Tre Momaging Dircctor mey, fom= mpecial reascns to
be recorded in writing and on proved sxceptional
performance of an employed, granl hin advance
snoremenss subject to a maxlmum of two Ancremcnis
within - peribd ¢t pne voor in addition to hip

regular ingrament, if any.

in inerement in 8 btime scale may [o Crawn as
natter af course ny an employes ol tae Corporation
gnless it is withteld or deferrsd by the aapointing
authority..

Mo fixzlion of pay of an employee ni The Corporatlon
on promotion, or or transfsr To different, scale of
pay shsll be done in accordance with the relevant
rules/ lnatructions of the Stalte Govi. as at present
or as may be seended/issted by them from time=to=
time.

A Goversment payyant/Corporation employaefCumpuny
sumloyes sppointed under the aervice of the !
Corporatlion oi depuzation haris shall pe entitled

Le the following s-

.Il-l.fl?}
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a)Txisting employee of the Corporabion on
deputatlon fron Governnent/Puplic Unders
takings will be ontitled to draw thelr
pusic pay, deputatlon a1 lowance, Jearness
pay &nd apeclal pay, if any, abd as per
terms and conditions corpunicated by the
deputing antnoridly .

Provided that such enployees will arew houee
Cyent wllowaics, conveyancs a1 lowanee, mileagc
allowarce, daily s1lowence and amy- other -
allowances as at Eo?pcratioﬂ's rates.

Ol

she Corporation!s grades ol pay ptus all
allowencss, Deit. and T, A. eto., at the
Corporation's rateés. RN
; NOT=: & Jovernmnent sepvant/Corporation employce
5 on deputation to the Corpcralion will be
| ontitised to clalu benefits of higher pay-scale
' op of fixation of pay at i higher STAEE with
or without rotrospective effect in the
Corpecratian, L =uch benelits bhave acoruzd T
him in his parernt service corsequent upon 4
decision in his fowvour a3 a regult of his
appaal or representotion or otaerwise, 48 2
matter of coursé.

piWhere an snployes O deputation from any

| other Gmrpﬂrationfﬂuvernment iz worklng in

I sy position under toe Corporation, and

f supsequently dacldas o gat hirscl? acsorbed
on yrezeuior busis 1n the Cprparation, e will
pe catitled fo all such terminal henelfiss
an have accrusd te him ir his previcus-
=mployment/Departanent, Eowaver, with sffect
from the dnte of nis perucnent opsorptian
in the Carporation, ne will e enbitled
+o all such benefits, incluling pay ctc. @s
othor employans of The Corporablon Rolding
eguivalent posltions or a8 oIl terns decided

by the MonaZlinig Director ant the time of Iils

: absorption.
7.0 The Mansping Dirgctor shall hire rezidential

socomnmodution for certaln ratagory of grployecs
solely ot h%s disarcltion and miake paynent of ront
from the Gmrpofutlon’a Punds. The enploycess for

- whom residenlial cecommodation s 20 wired shell
pay 10 of thele py to tho Cerporation.

III""I'I|£+
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a*pllraulp erily to huCh_uLﬂff 828 18 bosted at the
dqre. To 411 working in the Fncﬁm“1=ann1tJ;Hules
Offiges » PTOVIsicng of the Factorics Avt/Shops and
Commernial huUdDLluthlt an shall apply in ustters
of leavz y Roditlnzrg o e '
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The powsr to grant leave shall vest in tho Managing
Direcldgr in the case of Heads of Departments/Unit
Managers and sabject to such genersl or speelal
directions as may be igsysd by ndn in such officsrs
including SruMenscer{Por.) in the case of other

employees and, exespl as provided in the bye-laws

Jf or in any dircetlions issued by the Managing Direczonr,
all applicationa for lesve shall be addressed wo the

gathority empowered Lo granl leave.,

8.4 Leave cennot he alaimed am a matter of right. When
the'éxigeneieg,nf serrice a0 required, diseretion
Lo grant, refusa or revoke leocave of any descripllon
ie rasorved to the asutlcrity empowered to grant it -
and an smployee already on lesve may be regalled by
that suthorsty when it consideres this necezsary in

the intesrest of dhe Cornoratlons.

2.9 Applicutions for carned leave rejuired ghall ordinarily
be zubmittsd at least one month before the datc from
which the leuve iz reguired, Applications which do
rot setisfy this requircment may be refused without
resscng helng given;

The above pye-lasws will taks effect from 1-8-75.

CHAPTAR-G

9.  TRANSFER TRAVELTTNG ATTOWANOE AND GRANT:

[ e P Aoy

a)Detinition of 'Fanily'

9.1 The delfinition of Tfaml_y! for Transfer T.A.
will also inglude parenss, sisters and niror
nrothers residing with and wholly depeudenl
upon the emplcyes,

D) Leans e Granks
An employee on transfer will hereafter draw
lunpsun ag folleows 37—

PRI}
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10.

gl

e

f’l T

AR eamployee earrying goods by road beiweon places
coanécted by rail can draw actual expenses but ot
exzeeding the apcunt which would heve been admissibles
had he taker the marirum admiszoibls quantify ol
pergonal effects by goods troin, '
NOTH:The Term 'Pull Wagon! for this purpose will te

|
231 under: -
idsetween places connecbed by rail;-

alny gonds Train - dny quantity unto the
moximum carrying cspacity of a wWaegon.
Yagon means a 4 Wheeler waporn only.

b)By sassenger trein or by road - The
mileage allowance will be linited +o
the amount charpcable for G000 kg by
goods Ttrains

li)Betwzen places a0t conmecled by rail 6000 kga .

Iravelling allowsnce on Superarmuazion/Desth:

al An employse irp the cvent of superannuativa and/for

members of his family in the event of the doath of
an employes shall, begides the Taresy beoalsg
eligibls 4o trarsfer grant wrd tranaTer inciden=szls
a8 adulssitle on transtes,

b) The euployes anall also be allowed roimbursemcnt of

the actual ocost of transporting his conveyance o
szlected pluce of residence limited tc that
admnissib e upto Lhome town a8 on tranasfor provided
The possession of the conveyance by the Officer
whilc in service at the place of his last posting
Wiy confidered te be in the intsrest of the
Corporation.

CHAPTER-10

JOINING T1ME;

Joining time shall not be granted wihen no chengs of
hezdguartere of an onployee iz involved.

A smployee on Lranzfer from one station Lo arother

shiall be entitled to Joining time not excocding seven
Goys exclusive of the number . of days spenl on travelling,
In ealeulating joining tioe =dmsssible o an anploved

the dats day on which Re iy relioved fropn bis old post,
shall be excluded buw public hkolidsys following the

day of his relief shell be included in the Joining

lEe,

[ --ig
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H% On his superanruation, ©CF
Un his re tlrement Or regignatio., or
c¢) On kis death or a5 sablepent due Lo
accident or disease;
i Ppovided that the pondition of completlon of
continuous service ol five yeubs ghall not be
: negessuly whers the terminetion ot the employment
: Ll  any euployaes ig due to death o cigaplement
|
122 In  +the case of geazlh of an amployee, pratuliy
| payable © hiwm shall be paid to nis legally weddeu
wife, or, if no pomination has been mado ip the

; aome of his wife, to his lepel heirs/ourvivors.

e R

@ 1243 dvery employse of the Corporas ion shall be regulread
¥ : Lk LLle | Womination for Gratulty' foru within one
: month from Lhe date of Jolliugs sEzvice in the
! Boppnration.
i
1EI 12.4 fne rates of grabulby yayaule te an employee shzll
:QI pe as follows:-
i | a) For every completed year of service Or part
f : , thereof in excess of 31X months the employer
sl Jay gréatuity Lo oan paployee al Lhe rate
! gf fifteen Gays salary Or wipas peaed on the
;;ﬂ : rate 0L The salurf or wages last drawn ny the
E%R. _ empluyee concerned.
,'i o}  The amount of grqfuity payable Lo an enployee
Jﬁl . shall pnot exceed fig, 2,50 lacs LR as way bLa
wﬂ'. : . amelded by the state Coyernmenl from tiwue to Lime,
Gip Proviced that fer the parposc af cumputing
" ! pracuity, The lasl salary or vepas drawn 9y tae
gupluyes conceined shall be taken o augle pay o
IT plus Legrmouns Allowsns &
fi s For the purpose OF comouk o the pratully payablo
i ; to an ecmployes woio 1o exployed, arter his disavle=
" ment, on reduced PR¥ tur the pericd preceding hils

diceblenent shall ue taken 0 ae ke pey recelved
! oy him during {hat periou ang nig pay delr Lht
oo lod subseyuent La his dissolemner plizll be Lgkel

to be Tthe pay s &0 reductd .

{ CHRPLEN - 1]
: T4. CORIRLIUI0RT PRIV TOERT FULD:

43 4 Lontributory Provigent Fuid shallss be paid/
ragnulated 28 Per sules on the subjects

‘i--l:?lljld
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b, PH_.'**I VT 1K OB AL -CUM-DISABILITY BENEE

= }Il 2l mmplgguu in the servics of the Lmrpurﬂti

Aiea atl way Line prior to abiaining the gge of
SUD ST ENIU Lion the lezally weddsd wife of the
caceascd swployee will be cntisled Lo raceive
the following death venelfites-

a)Iasurance Covor of B.10,000/- under Jants
SO .

b)Gratuity as per rules.

¢)Employment to one of the dependents of the
decensged, In vhis casc tae minimum cducati. al
gualifica.iong, sge, gphysicsl Tltness, @ Lat luprds
etc, will be rels¥sble alk the discretion o the
Muringing Director. :

d)Contritutory Provident Fund as por mMalwes of
Corporatlon,.

3

14.2 To wldilion, the wife of a dscesscd employec shall
be paid laat pay drawa by tac employec as pengion
For m flxed periud of one year from the dete of
the deati of such enploveaes,

14,32 Tonereafter the wife/husvand of the decrastd
cnployee shall be ertitled to family pension, tihc

amount of whiegl: saall be determined ag fol lows

Pay of a Corperabion LGnpunt of Monthiy
BOployRe. . . Family Pcaslon.
~1)Below Ta.400 20 percent cf pay
s subject fta & ~igirum
Sel of R.60C and o, imiwm
3 ':'J:I HE-.."":"C'.
1i)%.40C =nd above but 15 puercvent of pay
. balow f.1200 subjesct to 2 mindlmum
of %60 and mesxinum
of RE.220
Tag amouat of fauily pensicn shall be fixed at
montkly ratcs il he expressed i whole rupées
: argl where the family pension contains a fraction
of a rupce, it shall ke rounded off to the next
‘higher rupeos
e

u..2‘1




Ppayided that in ne case a fapily psnaion in
excens of the naximum deiterwined under this
bye-law shall be allowed,

)
Tue geriod for which family pencion is payeble
stiall be an follows:-

i) Tn Lhe case of a widow cr widewor, uplc tha
date of death cr re-parciage, whickeyer is
e¢1ller,

i1) In the case cof a gon, unkil he attains Che

v

age ol eightesn ¥ears and

iii) In tho case of drr Tmmarried duUmePF, {1 R
ahe attaing tha age of btwenty ong yomrs o
until she sgets married, whichever t= arlier.

p

For regulating the poyment of 'Family Fr owion!
2, ¥ h

the g%neral conditions laid down by the 3tate

Government for thelr employees, from Llme-To-

time shail apply.

14,5 The Corporation shall reguire the emdloyecs To
file = wshtatement skowing Lhe names znd age

with date of bLirth of the wifce and children,

1445 The beretizs as provided under bye—lawa 14.1 and
14,% shell be payable only to the lega. 1y wedded
wife. Ir cages where the employes ls a bachelor
LHe menefits under bye-laws 14.7 skall be payeble
to his father/mothcr, but in Lhis cass 20 bencfits

urder Lke proviasions of Secticn 14.3 will e sayable.

14,7 In cabce whers both hugbeand and wife dic leaving
ninor uhiidren, beaefits. as payable under provisions
of bye~laws 14.1 and 14.3 shull be turned owver To
a trusth, which shall 98 chuarged with the responsi-
bility of looking after the childrern properly, The
corgtizution .o the trust will be netified by ths

Maniaging Lirechtor in due eourge of Limz.

i 14.8 IO lhe Cl}?l“:n of ‘a Fcceased mel“"’ are looked
aber by lhe Truss in terme of the provisions of
Gheelaw No.14.7, the berefits under provisions
of 14,3 will Le Lerminased on the childrern

attzining Lhe age of 18 years when thac yenefils

11:-22
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payarle uwdams BRovlaiens of Bye lpw T B
' wWhich have =4 far becn held by the PP G
e turned over o thoas children in egual

Propuoriion,

'urrJLL MGshLOVANCE,  MITHAGT ALLOW.NCE, . DAILY ALLOWANCE:
T5.1 Travelling d¢lﬂﬂ4ﬂﬂﬂ and. AsFly H]lOWﬂEGG to the

enployeas of ths Corparation shall ba allowed on
the sane conditions and reiss are zdmissibls Lo
The HP,Govt., enploveas Trom timo-to-tine,

(|
]
k%]

The Mansging Dirdctorn shally; at his discretion,
sEnction payment of L'lLL,luﬁ all owWwarice at a rate
(which is pet. nore Lhan 506 of the admissible rate )
nigher than that admizsainle at 5 particular pl :
in acecordance With the T.A.Bales provide:] that such
ceneccesion shall not he allowed unless Tie
Controlling ﬁﬁthmrity 1e¢ satisfied that the place,
in guestion, iy Speclally exsenaive and digher mate
O kalting =llowunece ig essential to aveid hardahip

To ths perash concerna,

i e P R Monaging Dirvector shall «11low ‘higher clas
travel than that we which 4 person is otkerwiae
entitled if it is considepad NEeessary and

Cxpedient in ths interest al thz Corporation,

154 The adrissihility of deily allowance at a pluce out-
gide the Hors, fop & econtiauous ho 1t Lptoe 30 days or
‘more during tLLPKthparﬂﬂy Erﬂlhfoftfllﬂth shail
ke as follows -

1)First 30 daya Full daily allowanec.
ii)E gyend 30 days and
18C davyg, Halt ﬂaliy 1Tiuwhn e,
1il)pevond 180 devya Ml

he authority competent 4o sanction toum shall also
lrayve the power to senction daily 11ip# nice bevond
30 daya

Lx
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15.5 The Managing Dirccicr shall sometian hiring
of conveyarice Lu caplovecs upto m.ﬁDf—”a{ @
time for movemenl from one office To anuthor
at cutslation places in comnection with the

Dusiness of the UGW}J1~.

15,6 personsl Ssaff of the Officers on duty toar:

LYNe empleoyes of Lhe F’”tufﬁtluh druwiﬂq nay
of leaz than k.2, 000/- shall be eplitled Lo
carry hiz sersornsl assiszant end/or geon

while on tour oulzide o ilnside Himzchi

Pradoash,

ll}ﬂfflg r& drawing pay of F5, 2000/~ and above
may ‘buke thelr [)Q'-""—"C-”h_ﬂ sqgsislanl and/for
peon while on tourr,

1ii)0-Miocess drawing pay ol [3., 2500/~ ond above
may take their parscnal assistent and/or
naon. while on hour,

iv)So far as pozsible, the O0fficers onlitled
ta carry lhelr pedsenal assistent and/or
pocor. on Lour ghall carry thew only 1€ -
absulubély necessary.

CHAPTER -1 &

16  ADVANCES TO EMPLOYEZS:

The eﬂpl@yzaé 7 the Corporation will be elipgible
For variols sdvances e.g. by-cysle/Mutor-cycle/
decoter/Motor-car/House Buildlng/Purchese of '
Clots eto. in sccordance with the rules/
inatructisnz of the State Gowt, as at prosznl

Oor Sa mﬁﬂndcdfissuei by the State Govi. Irow

4 ‘.'I.'lF!—"‘.L'“J-—-'{'.J'_IITl};‘ o

L ) -P-d'l'
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7. LEAYE TRAVEL CONCESSTON:
. A1 employes of the Corporation Shall ke enthﬂ%
Lo leave travel Coicession as undep s— '
L)To visit ome Town?! in g block Cf 2 years:
ii}le visit Ay place in Tndig in a block of
& ¥Yeara,
Firsl block gf o and ) years Fop This purpoze
shall be taken g the ecdlendew yoars Sonmencing
from tut January, 1974 and encling on %7 st Decenbe
1975 /7 Pespeclively i.e,, 197975 /197877,

Conditicns rop reculating tke grart of thig
CotNcossion ko <he eﬁp]ofees of the Corporation
shsll ha those which have teen Or sre provided
By the State Govt, for theip elployess from

ﬁime—tn—time.

uh;PTETt o8

8. EETURN OF PRO:sRDY ANp A3SETS;

Bvery Empluyee of the Corvoration shall file with
the Corporation a rEftura givig de lails pf all
Landed Property in his dame, Buch a retury will
algo indicate subsogquent lmmovable/1iquid asaety
held by Bik, 12 any, The return will bz filed
in the preseribed prcforna,

CHAPTER-1 9

e e

19, WORKING moung;

a0

19.1  The WOrRIng hours of 417 cmployecs at the headguarterg
of thie Corporatinn npa frum-‘ﬂ.jm &.Ma Ta 5,00 B.M,
&very day with gl an hour lunch bresk fram 1.30 BM
to' 2,00 py EXCPpt Bacord saturday whieh shall be
chuerved as cloaad day,

19,2 Workirg neours o employees Iz the Ficld/ing it/Factory
Will be gpover—as by the Fautoriﬁa Let. Howevero,

Eae employens MAy 2e called upen +5 da Their duty
Tor exlrs hmura-um the exipencics of Wark domand,
and that they shall nuel be entitled s 21y extra

emuneration foo the same,

-n.||££:;
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D, DISCIPLINE RUTES:

Unless ir aay casc it 0g otherwise Ciastinetly
nrovided, roe whole time of an emwloyes ahall he
A the diagusai af The Corporallon and he shall
serve the Uorporation in its business 1nm sucn

canacity and at such place us ke may From Timoe

ta-tinme he directaed.

Every emnployes shall conforu To and albdde by

these hyve-laws and shall skssrve, conply with

cand ghey all crders and dipcetions which liay

from Lime—to-Lire e given to him by sny person

or parsons under wiosze Jupisdiction, supzrinten-

dernoe or conbril he may for Llhe time baing be

Ea N =
Vil § 1
S oL

20,5

placedil,

,_,

Evary cuployec shall maintein nordet seorecy

reparding the Jorporation's aifalra and taoe sffal
of ius conatituents sand shall nel divalge, '
directly or indircctly, any information of &
confldentisl nazure eithar tc a memben af the
public ar to Hie Corporation's szafl, unless
sompelled to do ac by judicial oz otThzr authﬁrit?
op unless ihatrdctod. <o do by a superlor Offiear

in the dischearge of his autidd,

Iwvery emplayze shall serve the Corporatlicil
noveptly and faithiully end shall use his
wimest cadeavour to promnote :hﬁ intereazs of
the Corporstion and shall show courtesy ard i
ebbontion in all transactions end lniercoldrse
wits the Officers of the Governgent and the
Corporations conswituents.

Mo empleyez ghell jake dctive pari in politicsa
or in any pelitieal demozngtration, or stand lor

olection ag namser Loy 4 Municipal Commitbler,

Mistrict Sosed or eny Legizlstive Jody.

o

A
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20,6 ,jg,,ﬂﬂ.nugsﬁﬁaﬂ"?&hﬁ““ TEE101 Of +tha

iy oy i

20.8

20,9

Managinge DjIHULOP S Without suen PEIMIng gy,
Hajcs bubd ip Sacoh P publigy ERRY iuﬂument,
BRper. g3 Luzﬂrnﬁt;tﬂ vhich MAY comps into hia

) aﬁ&éﬁﬁﬁn TEREER A0 5 A gy, seok any
cutgid, CoHploymey | o DIFLCP whetne e ﬂleEhdizry

(o hvnor;?f, Witihout e Breviayg Permiss o I
Thie Nuﬂﬂﬁihg D;fuctoxu

Ho SEployee g 2pl] Wide r 4220 Part fige ork fog
@ Diriyats 2T bl bad} b g Privete pﬂPSﬁH} o
RRCEHE fen ,hwrﬁ4cr WILHoUt 4 Frige PEOrmingig,

af tha "T,_tL::IJ.LI" Divree tor who May grandt g A5 |
in BROCptiongy Cases whan na iﬂ'aﬁtiﬁffad that
tﬂﬁ.wﬂfﬂ'cﬂ“ he' Undert iken oWl whout o CErimant T
Bism spe Tleiay dutiecg AN respans Jﬁ1lltihu. The
Hahagimg Jirectnw Bay in BaASes in wWhich He thinks

Tif by ETANT #uch Pormission Btinulate thet

1/ 3rd o Y BUEH fros Peoci e by the Enployeay

for HﬂdEriﬂﬂLng tha workg a3 be BRI go the
vapcratiun.

(1) s “Bployes ghaig HOT abgent himaeis From His
dutiEa Withoyt huving Fipst COToingd + e Permise o
of tha uiufﬁlng Lirecton G i ﬂbd@ﬂt
hingele in case o Blcknass pp ACCidont Withont
uubm¢f*-n5 ﬁmdfmf CErtificats

Provigea that in the saz. i tsﬂpwrary iddia.
p:slticn the Produetine OF o medion] Certifioate
may, =+ the abzoTirts diﬁufétiiﬂ of The Managing
Directuri be dlspengeg vith,

Cid) mployes wig absornte himsélf fromn iy
Withon+ leave gy P¥erstovs hi leave, cxcept Lo

Clrcumat. ancug DD?LPu His control fFop Whiloh he magt
tendap 8l tiuP&PLuﬂf Lxﬂ'“jLL1wﬁ, Sig11 #a+ b

entitlag O draw Ay iiluments ip Fespect o the
Bariod op SUCH sbaens s SN OVErsta 2yal, ooy shall
thzr b liahln tﬁ Slch ﬂisci;lin=qy ACTion aq
the Ma Hlag e Dircetog. Lay desm DIREar.  Pha Poriog
OF Such SDEENGr 4p Qvuerstaral Ay e Lroatad 25
et SEENT on a8zl , ::ur.:.‘:'Ln--_':‘j;P Sick, CRT o~
urullqrv J-avL 48 the Hﬂnﬁﬂiﬂ% Dirﬂctar may gétunuine-
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ifi) &n smployece whu Is habitually laze dn
attendance ghiall irn addliieon fo such other
disgiplinary gotion gy tha Managing Director
mey idesm £it to dnitiate have jong day of casual
leave forlfeited for every twe days he 1z late
17 = wcnﬁn. Where such an employee Has nu

casuzl leave dusg to him, the pericd of la=ave

he so Torfeited may be treated =s ssrnfc or

-

1

L

extra-ordicery leava, as the Manaplng Lirsctor
may deternine i such ciEe.

&1 employes 10 o reguired by the Manasging
Director, shell nob cbaent hipself from hils
station averrniglrl without sbteining the previous

permisalon ol Libe Fanaging ‘Pirector,

An- smplevee ghall kot solicit or accepl zny gifth
“vor & constituont of the Corporation or Irom any

subordinats employce.

Wo employen shall engage in any commersial business
or persuit either en 7ils owa account or as sgent
for othars, nor achk 23 an azant for Life Imnsursnce
Corporation or an Insurcance Gompany, nor shal’ he
be conpectsd wilh the formabion or mancgement ef =
Joint Stcek Company or a firm, provided that the

Mansging Director may permit him in writing to do 50.

in efployee shall not speculaze 1n atocks, shares
gseouritiss oo commodities of any diz eription.

Provided lhat nothing in this bye-law gaall bLe deemsd
o preaibil an employes from muk1nﬂ £ bonafide
investaneat of hig own funds in ubh warmier as he may
consider necesealy,

(i) &n employee shall not borrew avaey Trom or in any
way place himzclf under 2 pecuaipry- abligation to 2
hroler or sn oemployves of the Corporaliun subordinate
to him or any Tirm or person having dealings w#ilh The
Corpcorat’lon.

(11) Mo employee shall meke any inveglament likely To
eabarrass or influence him in tae discharge of his
pfiigial dutless

Currbids o 28/ =
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An Bmployes if 1o dept shall fu“ﬁiah Lo the
Manuglng Directop ¢ slgned gii+. SLENT of iy
Fozitigr haifuvﬁﬂrly Uit Thz 3gt Merell and
30th Septembar and s5ha1] 1114,}'_7 cate i Che
St Trmeqt the STaps he ig seliing 1o POy

a

hig Position, 44 CHploves wian Malies g L4l e
Statams St Undep il Dye=law o Who fiilg to
subnit “ha Preserihed shatemont gp QpuesTs
Uncols g liguidets nis debts Within o
reasonakle Cimoe op anplied rop the Brozction
G an {pg 30lveney Couzt shall be 2izhia to
dizmivma),

EKILAHﬂTIbm{Il tFor the PUrPOSE of thi, By e=1an
Ary ”m;]ﬁf“k anell be LEgmed o
e Zn dshe LT hig bota 104 abALlfioﬂ
ERclusive of these which Exre fully
Betleed by tangible sgupts EXcoeld
Ria totag S LB Ty TS R FJH 12 mantrg

ﬁ%ﬁﬁfﬁﬁ{ﬂ@lﬁ{;@) AN enployua s1a11 he decmed to he
ansh le to liguidase hig deb+s within
i Ftasohahle time if i+ BTG r g
having Pedard to pig Perscnal
rurﬁn?er #A1cl ILQVG"HqHJ CUrrent
-,—..fpr_f]&.ﬁ” That; iie wiil not CEASS +o
be in dabht Within g Poriod of g
SEurs. Tnlegs Eie PUlTPde ig
HEOved +g il satLJJPrIJUr OF Bl
Mz ging ULFEPLOP dt shall bg
wrcoLmeu Tast an Mg lovas CE Mot
Drovide mg—e than oo qUHrt o
hig emulumJMtb Towgrds Tne liguida-

tion of K3 18 debts,

{1\ An RIploves whe i arrested for debht QF In a4
crininal chapee gh511. be congldered s undep
SREpension From the dute oy his arpag and  sha (7
be alloved +hg Pavmenla adaisainie To an emiloyes
urdar suspension uptil the Lermination of the
Proececdingg Sgailnat nim WAST an adjustmernt of his
EMO LU e ta Shall ba made . qponr e o e fircuams-
tancas ar the cass did in the l{@ht of +thea

Oy

“ELISion an wWhelher aig g5 gsnce is to pa
trested ag 2 opering g duty gp leave, the fuil
SMoiumer+s being Zlven Only in the event o tha
enployeas bed e acquitted 0f a1l blope alcl troated
HE 00 duty during the periad ‘of hig absence,
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dn enployee who is comnmitted Lo prison for debt

NtiEr

o O
o

a8 coavlcted

[
b+

My offence involving moral

rpitule shall te lizhle Lo dismissal.

L) il

WMhzre a zenviction of an employee is set

aside by & higher court, ard the cmployee is
ﬁquLtth Ronersbly bFe ue 3 be reinstated in
gervice,

ZiE

Burire the period of his ﬁushensiunp an

cnployse shall he paid unﬂw one hals of his total
mﬂnbhlf cmoluments zs subslstenoe ul;ewﬁnvﬂ which

ig adjustable in termg of The provisions of byre—
Llaw No.2C.16{1i),
EERLANATTION: Tr Linia bye-law the expresaion

20,17 (1Y

T MtepminAkion® of proceedings shall
mean bhe decision of the lowes t courtk
wiilch Tirat I'J,_“lFll']J.T disposes of the

CERSE. v Oommitoal or conviction shall
Zern commitlal u“*Tunflctlﬁp by the
lawest court ar eny of the appallate
courts, ané it skall be Cper Lo the
Corporation Lo dismisa an giployees
whp ig currﬁLLEj to prison or wke is
corvicted of a criminal charge as

2. JLrom thio ddLH.Jf the order of the
eourt that conviects him,

Withaﬁt prejudice Lo the provisior of other
bye=lews, ar thployee who commits a hee Tt
oL the bye.law of the Corporation o1 who
displays negligcnce; iﬁerficiency or
indclence, or wko knowing ¥ does anythine
detrimental to the LFTEPeﬁt or prostigze of
thoe Fqu@f'*lﬂq or In oconflict wikh its

1n&t1quLuW5 9r who commite o breach of
diseiplineg or 14 guilty of any othsr sction

of misconduct o

*3

mianghﬁvﬁnur?'ﬁhgll Ba liable
te the Following penalitiess— | '
h1rur rEcnaliics .
(1) censurecs
(ii) Witﬂﬂalﬂinﬂ i F p#rm”tjzng
(111) recovery from aay of che whole or part
|1 2L any foecundary loss caused b? him

|| ta Lhé Govi. by nengghnph or braach
irct ‘PiQPE;

(iw) Withhaldins of ireremcrts of pays

T -
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rF Penalitics <

{v} ‘reduction tu a lower stage in the
sealo of pay Tor a specified Jerlﬁ[}
With further directions as bo whetherp
or not The Govi. gervant wlll earn
ineremeats of pay durine the pericd
Jof stich reduccion ant whether oo bhe
expiry of such period, the reductioi

Sawll e wildd hot heve i the weffoct o
postponing the future incremeals ol
kig.oays '

(vi) rocucticn Lo lower jimn—ﬁc:Le of pay,
rrade, past or Servics which shall
Gr‘din-"j.ri_ﬁ,f be a bar- Lo ‘I:'_h_' promotion of
the Govl. servant to tha time—scalo of
pAay, E,'r‘.’i'ir:, post or Service from which
he was reduced, wilth or withoul further
dirsctions regar “ling conditicons of
restoratlon to the grads or post op
Service from whicih Lke Govi. servans
was relduced end his seniority ard pay
on guch restorsticon to tkstgradc, post
Or Service; '

vii} scompulsosy re Lirvenent:

(viii} remuval from serviee which shall nos bo

o disgualification Ter futurs erployment
..].'ﬂ.lﬂ = l_]:l'\_ {]‘""“"tl’ )

{ix) - dismisssl from service which shall
crdinarily be g disqualirication faor
future employment under the Jovi.

CAE RULES:

CHAS TER- 21
21. STAFF
ol T

HULES

ok

TO REGULAID USE O' CORPORATION STATT CAR:

o —

A1l the gtaff cars of the “Corporation will be undar

the administrative consrol of the Offizer srpowersd

Tar Ma

naging Director. Such OLfficer will be

responsikle Lur having the Following records

main

a)

ained propecly -

Log=-book showing particulars of :duzsy and non-
duty Journeys performad by the omhlovess of
the Corporstion in the staff cars,

A resord of petrel, M,011 and other lubricants
purchased from L.Lme Lo Lime and algo all
receipts for expenditure,

A record of repairs and replacemonts vehicle-
wige alongwith the doat ;;h-arcof '

An "Il"u"\.,llL.-...']‘,-" of accessories and slares
vehicle-wiss,

Conmdes31/=
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Notor Transport OFficor will eXamine and check
racord ‘evory woek and take action to zny loss
arisiar out o hegligence of fuult recovered

prompt’ vy from the poerson concortied.

Or. translfer frow his post, the Officer concerned
wlll engurse that tke vakicle Llg aanded over tu hia
SHCCEESor Wilth complote equipment and 5pare'parL5?
Spare WﬁQEiﬂ, tyres and ftodls as stowa in the
register and have the fact menticnea in his ckarge

repoot,

The stull car Lg intended arimarily for use by the

Managing Dlrector and Officers o= the Corporation
fgr'jsurneya connected with the werk of and on
behalf of the Corporation. For use of the ataff
car for purposes ofher 1han sueh work the poavious
pPerulssion off che Managing Dipector e of the
Officer authoriged by the Managirg Divector shall
be reguired, ' :

. . .
The Officer concerned will be regponsible fop
paying motor vehicle tax end Insurance of the stafr

V¢

car regulsarly,

Officers LUslng the staff car should note 1n the log-

000k whether the journeys are on duty or otherwige

and alao the milcage at the z.urt and at the

completion of their Lrips.

The detailed particulare such os plece and puUrpnss
of local journays performcd by thes staf? car as
also timing of departirce and arrival of each
Journey nezd not te be recorded in Lhe —og=book
and that only brisf parliculars of Journeys

boeyond the city limit mey be rcécorded therein,

The Maraping Dircctor shall heo pmpowered to sancbion o,
the monthly actual expenrlliure fo cover the cost of [.ﬂ
petrel, oll and sorvieing, :
Mo person excepting the Driver to whom tho particul ar |

vehicle 13 2lloztad will drive i+, However, in a

Sprelal circumszancssy Lhe K.D.may permit angther |

g G 2
dreiver to drive the wehicle, Fartker, the MD/ED and /
other senior Officers in pogsessicn o7 valid driving ;fiﬁ

-y

licence may also drive the wvehiclé, i he so desires

= s Trls ~an —_la - et o —
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a) The cfﬂfe 5 For the s o1 “the Cnrparﬁﬁ;

Vehiale by employees for ”Uf‘ahty PUrndse wild
5 Lll"Ll—I"

1)8maly vehicle ' Feav 75
ll}h@ﬁvw V“ﬂlﬂj wilh "
Biegeol, Enping, ' Rel .20
iLlJHElIF veh: cles with .
Petrqa]l Zngsine, B5e 2,00 / ®u,

B} . Tha detention charges @ Ru.q1.s50 ber hour
vichicle ip the caze cof staflf gap a1 it vehic]e
and Rs, 3, éﬂ in the eags ol ﬂciwy vehial e will,
ﬁﬁWﬂv‘P, ?& lLevignie ip the vchclc g d detained

fPar Nom=dyty PUrposag lrrespectve et tha detersion
0f the vehio]e being withivg OI' 0UTside the noring ]
Yorking hourg of the vehigle, Ihe neprica 5¢
d@t@ﬂtLu“ Will he Noted by the Dffigan CONcEPrnal

In the log-bask it dctuﬂ -ion charges Will be
recovcrable o basig Eharegs, Frac

hour lesg than half wiig hﬁ.l%nbp d while Yo

o EKGEEZ'H“ half an hoye will be reckoned as ryu1)
hour,

¢) The amornt due on th¢a behal » ahalg b
Tacovepred p“omntJu id eredites <, Petaff map
EXpense lcusutt“.

In caze g¢ doubt as q whether g carticul ap Journey
b trma*@d ag duty ap Hen-duty, the OfFise -I" Goncerned
will Dbtain the orders of tha Manzminge Director,

Thg Tollowing JINUrneys BeErformed in gta=p Car may bp
created as Journeye Pericrmed on duty and alz Cilher
trips e Lreated an non-Juty Journeya -

i) Car H8ed by the Diseozgp for deenaln Guara/
Exzoutive Committeg mestiags ing Lilnﬂ trips
to the 1. pCerE/Railvay station/Buz ¢ uta:l for
Leseiving /o -I'eoping them,

ii) Inspection oe ndustrial coneerng,

iid) Viglss %a arious iﬁiu gtrial estates/
lnduﬂTPLJl areas in the ufa:e

j_‘l_:"J .-Lt--.: Tt S’DT" Lo e ard ':ltll'_r' Suan_.'._ a_:"_:'\rT
und Govt, of ITndig Offices, necome Tasx Dhﬂtt
nCUQJﬂtunf Gereral pped (=38 GIflL‘ of Cas L]
Indug tria Hervice Tastitute Auditors ﬁ"q
Lewye e /i adioa] DiLJGELHGter GEfines, Oommuo
Pouu: 1 Telegraphs Oifice, etpo: op Ufflbldl
Tx :'Ll.:.] f"r"'_"c

Conkd, ..55/ .
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£ y)  Meotings with iqﬂuatrialists_ia the Stato.

¥i) Trips made by Che Managing Director and other
Officers to meaet the Directord and dEficerd
of the Govt. or Officers of thz Banks within
or outside H.FP. : '
vii) ‘Praansport of Office record from Animla to . some
cther place of tThe State or cutside it.

viii) Visits to hanks Ior collecticon/depogit of cash
or checuss cte, .

ix) Attending all aflicial functicns whather on
Corporation level or otherwisg .

x) Servicing and repalrs of the wvehicla mg aleo
trips made far £illing in petrol eic.

xi) Visits to airline offices and other travsport
' oftioes for booking of offict recnTH, scats
atp, in connection with plflficial Work.

%ii) From garsge to office end buck Lo garago.,

xiii) Trips mace for purchase of mlscelleneous artiecles
FPor office UBE. - i
wtw) Foop the residence of the Menaging Director Lo
his office and batk,

wv) Visits made oy tho Medlcal officer of the
Corporatlion to the reaidence of the Corporation's
employees for wnich ke will not get ary convayance
charpe an? also wvislts made by the employecs of
the Cornoration to Medieal Offlcerts Clanio/
Hogpital or the advice of the Medical O0fflcer.

wvi) Any otnor visit duly certified by the Managing
Director/Offiner concernad for officlual purpose.

wywil) For dropping officers/employess on thelr residonce
il the exipency of work =o warrants that they keep
late hours in the oflficce after 7 BM in winter
ENovemh@r +a March) and afier 8 PM In summer
April Lo Oglober).

wyiii) For picking up and dropping officers/enployecs frou
the vesidenccs to olfice oa closed days provided
they are callsd to attend gifice by the compelent
guthorlby.
54.12 The staff cszr of the Corporation will he econdewmned
after it has at lemat covered 1,040,000 Hngand is

certified to be nct £it for ceoqonical use.

21 ,1% A histocry-sheet showing tha cates and particulard gf
rthe repsirs carvied out/replacement mads will be kepl

b=

—— e

by the Motor Transport Officer Vehicle-wlse.

21.14 Fvery cer will be repgulsrly sepviced at 16,000 XK.lS.
travel cletsmce, wnd its M.011 changed on cvery 3200
~ravel distance. Alongwith oil filter will be changed
at every 8,000 K,Ms.
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27415 - Every staff ear will be polished by the Driver once

e evary fortnight;

21.1& A dirty car inside or outslie shall not be tolerated
and the driver incharge of the car will be liable. to
a fine|of Ka.,10/- Tor such lapse.

i

21,17 4 staff cer in the sharge of a'ﬁaleuular 5 ik [ g A i
a period ef & months codntinuously on which repair
experiditure lrnsurred arg not moze than'Bs.l 00 o0/ -
during| this pericd will atlract oné moath's bonds to
the dTiVET in additior to his salsary after overy six
montha, . ' ' '

22. CHAPTER~22

22,1 SUPPLY DD'LI"D‘E“ RULES:

Liveries will e supplied tc the Emplbyaes of The

Corporatien ab <he :cdicf"“ue prescribed by lhe- %tatg

Govt, for their cmployces ard as rmendead:” "F the Ybate

Govi. from time to tlime,

2242 . The categories of enployrez eligitle Tor liveries

shall be thoss as are eltpgible in the Stato Govt.

3. CHAPTER=23 |
Eﬁllx/xMEUiCﬁL ATTENDANCE RULES

Tne emplovees' of the Curpormtlﬁn shall be eiigible

Eorfmedical &L#eﬂdarcmfr@—Lmhu“qﬂnﬁqt of medical

=h = WY accﬁrding Lo Lhe following riles 41—

i) fhe cowverase under Lhesa rules shsll be
sxtended to 'the following catecory of
vmployees &= -
a)All emnloyces of HPSIDC Limited at she

Headguasters, In the Tisld, in the Units;
bB)411 emplovses of the subsidiary companics
of SIDC - wheorever they are locazted,
)ALl enployees of the Joint Sector Companien
Wwhercever they zre localed: and
® d)Te Tamilles/dependants of all employces
enumerated frow a) to e) above, 3
L BT LThe Corsoration rey heve ar "Auzhardsed Medical
kgj;’- cAttendant at pleces so deeided by the Corporation,

bat et any place where no Aothorised Medical
Attendenl bup Leen so desigrated by the Corporation,

The Goverrment Haﬂuitalfﬁis:emaary Doctor wherever



B p SN £




=
e 35 b e

' " i : = 1os

23412 AT]l kKinds of disca 525 il theif Greatment ashall be
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CHAPTHER-24

24,1

24,2

el

covered undep LQE““ rulea, including dentures and
cye glasses Wit ardinury fremes,
T :

[ L

rra-natal and Pogt-tiatal trestment including

dellvery of an cmployee or his wife or a dependanl
all also bz covercd under those riles.,

Emplovees anrd thdlr families While 2 A A 30 o g

neadquarters will be eligible to repeive all

medicsl treatment st a Government Hospltal,

and 27l sests of med!cines/trostment will be

reirpursed o the emplovae.

- W

RESIDUAL MATTERS:

Thz Board may eonfer ¢n the Manzging Dircchor or

a Wholec-time Director of the Corporaticn any of

its powers under these bye-laws by & resolution.

The Managing Director may confer on a whole-time
employee of the Corporaticn any of the powers
which are sxercised by hin under thszse bye-laws,
provided that such powers as have boen delegated
by the Board to tho Managing Dircctor ghall not
be further delegotcd by hima

service of an ‘employee is purcly at the pleasure
¢f the Corcoration, and can be dispshnsecd with Pny
time, without asgigning any reasonsz therefor,

Any employce wighing to guit Lhe sepvice ol the
Corporatior will be reguired to give at least 30
dayat clcér nesiece to the Corporation or pay in
lieu thercct,
The Corporation may terminate the ssrvices of an
employce after Lic expiry ol the period of his
probetion on giving him ;-
a)Three montha! notice or base An LIcn
thereol 1f he is confirmmed employes; &

L)0ne month's notice or pey in lieu thereof
if ne is a temporary emplovec.

ﬂﬂﬂtn.,.,FfH



24,

o

24,8

.incqrﬁ

The PEOVMLSIons Af 4.

uaLm ar1v14”1

'&1cusn;f SRY digpltte pe
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1
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2,

o

3
4.

TRY! LIQUol B

Divigieonal fLeccourtant
Aottt Accounte OFfFficor

st T P

£l
uwdilw

bt@ua*rapher in the
EC..L]C DJ_ Hs 2Rh-5 f_.r,.

btrﬁLPr gh'w" In Ehe
SLdld o BRe160-400

dtehqarapnar 1n tha
gegle of Ra.140-300,

Purchase-our Sales Asa=t,

Azsistans.
Annoubbant .
Aaditor,
Caghiap

Storekdeper and Accounta
Clerk & Sleno-lvpist,

Juiior Zgincer

Draftenan
Anstt.Draftsuan.

Fero Printer

Ges lelner Operctor
Partri, s
Ilar: —m ar

anager

gatl, Man=uur{Iar;1rge}
ﬁnﬂ“t.ﬂuerv sor

Techrnician

Mechinpmen,

5D -

ANVEXURE 14

Il RE3 ?ﬂw
_JTJh'\"r J.t

sE5-wWill be LL'l-I i Ly
10% Ty pPOﬂJtlLﬂ AT Thb

hlI

From amongst the Asstt,liccounte

Officers.,

From ang ﬁut Az aunLants,  Ldudltors
and Cashiers

From amongst ths Stenoprephsrs ia
e scale of Bo.205-500. '

! L 1
Froa amonget the Stencgraphera in -4
the gcale of Ra,.160=-400, o

! P
From wnongst the Et&rﬂtr&}ﬁk_h
the scele of Ra.id40--300.

From arongst the Btaﬁn—typiats.

From amongst gturg—h—ngéldf

hocounts Clerks.

From uuorps+ the Clzrikys,
- From znengst Surveyors/fAzsttl.
Dpaftemen, HlE

From enoaget Assti.Deaftomon,

From emongst the Surveyﬁfszranerhn“
D“L_'“"aw. F
Fron amongsl Gosletner Doerabors/ |

I T;TlfPEﬁﬂ._

Fron ancriget Dattri/Peon. ;
From smbnget the Peons.
“I*'Iiiﬁqui. ! i e

DHLJJIEUPHEILAEPUH

From Asswt.Manzper (] Lncharse),
From amengst the Ausli.Supervisora.
Frem amongsl Lhe Tecknizians,

UEDM anongst Mechinemen/Mastoer

".f Gas
From a;ongﬂt fgatt.le

ST

Ticians T
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Divisional ﬁmununthnL
AFSThL.ACCOWTEE Llll =
Sernior &rcniteuLurpl
Assistant.

SmGUR=501ea! adslsbearlae

Purchas
socountant.
A i Lore,
casbier
sheEno Eraphc
Junior anglineer
Draftaman.
Clerk.

Stenosgrapher

Accourils .
SBtore=kosuor.
.I:':l -n:E -.::{ -

Sazictant CralTemon.

Operator.

S PRI .
Stznaopranhe
Dteno-lLypist.
Tracer=Draltsaan.
Cleark,
Ferro-Printer.
Driver,
Gestetrer Oporator,
Daftei.
PEﬂnfTLMuhhﬁtv
Chowkisar,
Clhowkidar-cun=-Cleancr,
'."""l,L "k"'.]'
dtenogropher.

Piruini.

Chiowlcidar

- 1 T TR __h,"lﬁ-.
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Tl ED=400
C RS 1604 Uu:
foo 1HO-400
Bs. i B0=-400
f.17/C0=300
f5 ] H0=F00
Fa.H0=-300
fa, 1 0=250
e T10=250
Fa, T L0=250
I5.7110=250

T 1 0=180

4= %125";""_-'!

AR O-400
Bz, TO=05
Bs. OG5 -
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i Mangger
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o

Ve Store=kesper

ha Clerk

B Fecu..

6% Chowkidar,

a0 Chemist,

o FDTEFaﬂ;

3 Boiler Mechaniz,
it e [iane ral'F*tt:r.

11,  Tlectric

S Lgbu?atnry Lmgisfeniy
15 Rottling

SILK FILATURE,

2 feeounts Clork.

iy lerk-ocun=Storekeepel

T Chowildar,

L Besin Supervigor

5% Pean,. .

Fis Boiler Attendsat,

e Mechanic-cun-rlectrician

CAREET FACTORY,

“dounts GL.

(Z0 dooco
i
PN Teei)

181

NURPLUR

'l\‘]'; TaATY T

- hatidg

a1 fraervis

AEteg s

anigal En,

i “H,

B, «E.St:-_“ln‘t By dm=Fodlalers
5 "EtanL SE LT
WAHAN CEkor,.s, FAONTA S

Ta Accountas Clark.

Ae Sdtore-kagpel.

Fa Ll erh,

< ET=Tala

B Suporintencant,

Fres Nesiprer-cun-dodeler.
T i re-mnat.

soehnicien.

- MEHATPUR:

SUpErvisor

R .590=1000
Bs o1 60-H00

. [} arh
F LT e300

B 1 io—=25E
(O
re -FO-95
5. 500-800
s, 2C0~L50
Ha 1 20~ 400
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' Tl 20-PB0

I

s 140200
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Rs . b Q=2
b ?G—QE
B 1HO—400
lze TO-55
m;ﬁ1U—EDD
m_110_151

Bs. 1 A0-400
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R, 200-050

Be. 1403200
R TOREED
Pa, 1 00=1 60

Te. 180-400
[, 160400
P 110-250
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